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VII. COLLEGE PANHELLENIC ASSOCIATION PEER ACCOUNTABILITY PROCESS

1. Peer Accountability Process

Each College Panhellenic Association must follow the peer accountability process for the limited purpose of handling member organization infractions of:

• NPC Unanimous Agreements and policies
• College Panhellenic bylaws and/or other governing documents
• College Panhellenic membership recruitment rules/guidelines
• College Panhellenic code of ethics
• College Panhellenic standing rules

A. The duties and responsibilities of the peer accountability board must be consistent with this and all other NPC Unanimous Agreements.

B. All members of the peer accountability board must be collegians from the College Panhellenics’ member organizations.

C. NPC peer accountability forms must be used to ensure proper documentation and adherence to the NPC Unanimous Agreements.

D. All documentation of the peer accountability process, including reports/forms completed for each alleged violation, need to be retained by the fraternity/sorority advisor and 
the College Panhellenic for three years. This documentation must be available upon request from NPC.

2. Peer Accountability Process Overview

The peer accountability process will be set in motion when an alleged infraction takes place and a College Panhellenic Alleged Infraction Report is filed. Infractions can only be 
filed against a chapter and not against any individuals.

3. Educational Outcomes

• Each College Panhellenic will strive to achieve a fair and reasonable resolution for infractions. Educational outcomes should fit the nature and degree of the infractions.
• Monetary fines will be acceptable only for measurable infractions of the College Panhellenic’s governing documents or stated membership recruitment rules.

• The amounts of monetary fines must be predetermined by a vote of the College Panhellenic Council and stated in the College Panhellenic standing rules and/or 
membership recruitment rules prior to the beginning of recruitment.

• Educational outcomes must not:
• Forbid primary recruitment or continuous open bidding activities or the observance of an inter/national sorority event such as an educational program, ritual ceremony 

or historical celebration.
• Affect a sorority chapter’s quota or total.
• Affect the time of new member acceptance and/or initiation.
• Forbid the right of an NPC sorority to vote in College Panhellenic meetings.
• Include removal from the College Panhellenic.

• The duration of any educational outcomes imposed must not exceed one calendar year from the time the decision is final.

4. Appeals

A. The decision of the College Panhellenic Association peer accountability board may be appealed by any involved party to the NPC Panhellenic Accountability Committee.

B. If the NPC Panhellenic Accountability Committee is unable to resolve the appeal, the file will be transferred to the NPC Board of Directors for final resolution. The decision of 
the board is final.
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